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1. BACKGROUND

I n honor of AfGender Dayo at the annual United
Conference of the Parties {f8)Rhe United States is highlighting its tactiamess the potential

of women and womends networks to increase the
reduce climate change. The Depart ment of St

Entrepreneur shi p i nanuBrg 20e3wnPOWERsaim$ td enfp@fEnBré thani n J
8,000 women clean energy entrepreneurs across East Africa, Nigeria and India who will deliver clean
energy access to more than 3.5 million people over the next three years.

To reach this goal, the Departnfatsiteand USAID have teamed up with the MacArthur Foundation,

the Global Alliance for Claawk stove€ARE International, Solar Sister, Swayam Shikshan Prayog

and the Wangari Maathai Institute for Peace & Environmental Studies.

Globally, more than KilBon people lack access to electricity, and at least 2.7 billion people lack
access to cleawok stoveand fuels. While not the primary source of climate pollution, inefficient
lighting and cooking contribute to climate change and the degatttatioasoiurces. Ingoid

communities, women are the primary users of clean technologies like solar lamps and clean cook
stoves and are at the forefront of adopting the use of new technologies. WPOWER is working to unlock
this largely untapped potentio f women and women's groups to hel
chain to reach areas lacking energy access.

To work towards thisal,the US Department of State partnered with several organizations, and
created the wPOWER Hub at the WaagtraiMnstitufer Peace an@&nvironment&8tudies

(WMI) at the University of Naik@rigari Maathai institute was founded by the University of Nairobi

in collaboration with thee Nobel Laureate Professor Wangari Maathai 2009. The new wPOWER Hub

will build the evidence base on women, energy access and climate solutions; hold train the trainer (ToT)
workshops; facilitate African and Indian women entrepreneur and leaderdioipth&atude gés

women in clean energy entrepreneurship.

In orderotcreate and empower women clean energy entrepreneurs, the wPOWER Hub at the Wangari
Maat hai Il nstitute devel oped t he Clearr Bniergyi n g of
Entrepreneurship.

2. INTRODUCTION

The first Training of Trainers Cuifyeon sstainable @@ energy entrepreneurshiphetaby

the Wanga Maathai Institute for Peace and EnvironmentahtsthdieSreen Belt Movement

Langata Trainiegnterin Kenya from the l4dhthe 25th of July 200HMis training formartof

wWPOWERub activities towardese Par t ner ship on Womenos Entrepr
( A wP OWBEeRourse aims nurture change agents anbeequifith the skills and tools they

need to bring abazammunity transformation in clean energy, environmedtdipstandr

livelihood improvement.

This was a 3 weeks course targedisgroots value driven community leaders involved in natural
resources management and interested in sustainable clddreewenge has the following
objectives
1 Toinstill knowlige and values on linkages among sustainability, clean energy, livelihoods,
environment, climate change and gender.
1 To enhance agency and skills in viedremtrepreneurship in sustainable clean energy
markets.
1 To develop trainers who can catalyze ahspige, empower transform and create
champions of sustainable clean energy.
1 To equip trainers with knowledge and skills on effective communication and training skills

wPOWER 2014 Promoting womends critical role in cl eRage2energy solu



2.1 CourseStructure

TheTraining of Trainers courstrigctured into four oied:
1. Empowering and Developing Transformative Leaders
2. Sustainable Clean Energy Entrepreneurship,
3. Environmental Stewardship, and
4. Developing and Delivering Content

The module on Empowering and Developing Transformativerdvdesenspiratiorand
reinforcethe transformative and leadership fakifistrainees . Thisrigant to motivate thetm

appreciate their role as leaders and as agents of change in the community.

Themodule on Sustainable Clean Energy Entreprésauestiipical mdddesigned to provide
thetraineesvith a clear understanding of the variotscaladibmieased technologies while also
equipping them with the tools and skills for doing business along the sustainablalolean energy
chain. Participamésrn abtout access to and economic opportunities associated with, markets for
some of the most appropriate-sraldl clean technologies like biomass energy, solar lighting and
clean cook stov@hey were also impacted on market skills .

The modulen environmeh stewardshigddressd the role thathese leaders coythy in
safeguarding the environment and in unlocking
managerdt soughtio build skills on environmental governance, climate resilieebapftitasin,

the protection of water sources and environmental stewardship.

Themodulen developing addlivering contamés aimedtteaching participantsidoelopand
delivercontent for communignsformatiamith the aim of them teachiregsoth their respective

regions.

3. TRAININGVETHODOLOGY AIRBRTICIPANTS

3.1 Training Methodology

This training program was unique for its holistic and experiential focus. It was delivered through a rich
mix of training methodologies; it edntieissons that engaged the participants through field
excursions, class activities (lectures, exercises), brainstotrasey] gasep work, and individual
assignments. The participants also benefited fropedpeestand practitioners (anhexhd

reinforced the classroom learning. A selected reledreenérgy product prodaetsuppliers

(annex3 ) presented their technologies in an open exhibition further giving participants a chance to
interrogate thechnologies atttepossibilitieheypresent. Some lessons were offered in the field

(annex 4) and this allowed interaction with communities and the associated technologies.

The delivery was multidisciplinary drawing appropriatelysdrdiald$ivef expiee It brought

together adamic faculty members froM/tdrgari Maathai Institotectitioners from different Not

for profit organizations including Green Belt Movement, Practical Action, SNV Kenya, World
Agroforestry Centre (ICRAF), Global Alliance for Clean Cook s$tteresofDidlugnbi Global

resource centémani institudmdResonate Rwanda

The training was participatonyatureA training manual consisting of all the four modules was
produced anskued to all the participants as a basis of facilitation.
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3.2Paticipants

The Training bfr a icouese @nssustainable clean energy entreprenasrditpnded by 26
participants (AnnkEpdrawn from wPOWgRtners frodifferent countries and regions. Green Belt
Movement, Care International, Solar Sistgesn Skikshan Prayog (SSP) and Women for Women
International selected particifrantdheir WPOWER proje#tsriga, Ugala, Tanzania, Rwanda,
Nigeria and Indidhese participts were distributed as follows

Kenyg?9), Uganda (2), TanzdBgRvanda(3),Nigerig4)India5).Of the26participantdp were

female and0 were male

To encourage learning across the various organizations and countries, pajtmipedteavere
tablesin such a way that each table had a good repressmsatioon Gender, Country and
Organization. To further enhance leadership each table was asked to nomihat¢oakleader
responsibility for keeping time each day in turns.

Table Grouping

Group 1 Group?2 Groug8
1. Mr.Upmanyu Shankerao Patil, 1. Laxmikant Vasantrao Malvadkar, 1. JayneDpitto,
India/SSP India/SSP Uganda/Solar Sister
2. Paul TKeriyaiGBlY 6 o , 2. Gerald Wetaaka, Uganda/Solar Siste 2. Francine Mukaruberwa
3. Trishala Sunil Dangare, India/SSF 3. Providence Mavubi, Rwanda/Care Rwanda/Care Internatic
4. Shanta Prabhkar Gawali, India/S¢ International 3. Robert McAyoo,
4. Jayshri Ram Kadam, India/SSP Kenya/Care Internation
4. Judy Nyagwala,
Kenya/Care Internation
Groupt Groub Group6
1. Lilian Muchungi, Kenya/Green Be 1. Clement Obayi, Nigeria/Solar Sister 1. Oforneke N. Emmanuel
Movement 2. Jane Karuga, Kenya/GBM Nigeria/WW Internationg
2. Ann Ater, Kenya/Care Internation, 3. Angeline Adem, Kenya/Care Internai 2. Mary Onoja, Nigeria/So
3. Glory Tarimdanzania/Care 4. Sarah Mbuya, Tanzania/Solar Sister Sister
International 3. Alice Wanjiru, Kenya/G
4. Nsanzamahoro Polycarpe,
Rwanda/WWiternational
Group7
1. SosteRichard Kizigha, Tanzania/Care International
2. Samuel Kariuki, Kenya/GBM
3. Blessing Ekanem, Nigeria/SolarsSiste

4. TRAINING OFRAINERS COURSE DERY

41 Openingeremony

Ms. Wanijira Mathai, The wPOMUBR oject director at the Wangari Maathai institute for Peace and
Environmental studies, officially opened the wBhestaicomed all the participantsNidyenia,

Rwanda, Ugand&enya, India afidinzaniaShe mentionddatseeing e participants and the

start of this trangwasthe highdht of the year for ttBOWERuUb She partitar thanked Prof

Kiama fothe leadership and thsion thatas led to th&uccessful planning oftthaing.She

passed her thanis Green Belt Movement for hosting the training at the Green Belt Movement
Langata Trainingnter, whidh aninspiration and constamindeofthespiritandinspiringfthe
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Green Belt Movemant Prof Wangari Maatl&ie thanked tiparticipantStrainees for their

interest and passion and asked them to bsifaeeléarn antb also to teackhers.

Ms. Wanjira Mathai, WPOWER hub project Director and host to the
training giving her welcoming remarks

Ann Ater, woman entrepreneu r from Care Kenya
following the opening ceremony

Ms. Aisha Karanja, the Green Belt Mo{@BMiixecutive director, welcomed all participants and
highlighted that the training course has been well thought through and that the modules that form the
training course will deliver change agentésaaned by Wangari Maathai.She described this through

a pictorial presentation below:

Late Prof Wangari Maathai
with the angels and saints
discussing the wPOWE!

| dzo (NI AVA

We have come from
FlNXIF G
not alone

f St

Good Governance, tree planting consergn
the environmentq Wangari Maathaj

July
2014,
wWwPOWER
Hub ToT
training

1977

(Birth

of GBM)
Poverty, disempowerment, lack of water,
degradation¢ Community

Mrs.MiriamChegepne of the founding members of the Green Belt Movement gave an invocation to
get the training started. She mentioned thaothdre time that eaphrticipantill need teeflect

andto look inwaydbn issues of the environment.

Mis. Chege made arallying calltdalTher e can be no other sati sf)
than in caring, protecting the environment

responsibility is to make sure that it continues to gravein Afnd t he rest of the
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WHhehl was young | thought that failure was impossibl
ongs would be righted in my time.

m old | see that failure is impossible

the torch to you, will you hold it high?

e are sowing winter wheat
ther hand will harvest

hey midpt have enough to eat
e are gone.

ill plant shade trees that we will not sit under
ill light candles that others can see the way
'l struggle for justi

hildren will live in peace one day.

Mrs. M|r|am Chege one of the foundlng members of tl_

Belt Movement giving her opening remarks

The ceremony was officially opened with the lightiagdiélzeceremonial means by which Green
Belt Movemenpem workshopsasymbd o br i ng Wangari faathai s sp
inspiration

WPOWER partners presentations

WPOWER Partnease Swayam Shikshan Prayog (SSP), Green Belt Movement, Mac Arthur
Foundation, Global Alliance for clean ceskGé&re International, Women for Women International
and Solar Sister.

Mr. Upmanyu Shankerrao ¢¥d5P mentioned that the wPOWER project at SSP started in 2012

He stated that SSP has reached about 700 women entrepreneurs and about 4008bessmunity me

with clean energy products such as clean cook stoves, solar products, biogas, solar water heaters and
fuel manufactured using agricultural waste. They are creating retail networks as well as small
manufacturing units through the women.

Mr. FranciSongela, exoordinator of the wPOWER program care International presented for Care
International. The Care International WPOWER project started in late 2012 before the launch. It covers 3
countries i.e. Tanzania, Uganda and Kenya. Care works stimpugjnoaps to establish a

sustainable clean energy business referred to as village savings and loans associations. He highlighted
the achievements of the project so far as: Distributed over 12,000 clean cook stoves across the 3
countries, 8000 solar kmipse to 600 entrepreneurs where 80% are women. More than 100,000
people have been reached with clean energy products

Oforneke Nnamdi Emmanuel, project officer, Women for Women International Nigeria gave highlights
on the program with their mainiebjbeing to equip women with skills and resources to move from
poverty to a stable society. They will be working in the near future with solar sister so as to integrate
training on solar energy products entrepreneurship in their training program

Jane Oitto of Solar Sister Uganda mentioned that
operate in 3 countries i.e. Uganda, Tanzania, and
Rwanda and Sudan are yet to be launched official
Sister objective is to bring light , hope and opportu
They hope that in the next s yeaery household wo
have clean energy.

Thomas Elliot of New course conducted a training

baseline survey through a questionnaire issued to'__. :
participants. Jare Opitto, Solar Sister Uganda introducing her
Organization
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Ground rules were set to goverr
proceedings of the trairang it

was agreedahanyonevho broke
or disobegd the ground rule:
would give an energizer or a d¢

to the group.

OpeningCeremony Participants

Ground rules

Keep time

Respect
Obey time keeper

E N ]

Raise your hands to speak

Mobile phones on silent mode
Minimize movements during lessons
Active participation and listening

Upmanyu Shankerrao Patil

Prof. Stephen Kiama

Laxmikant Vasantrao Malvadk

Wanijira Maathai

Jayshri Ram Kadam

Bensn Ochiel

Trishala Sunil Dangare

Terry GithinjiKariuki

Shanta Prabhakar Gawali

Janet Ndoro

Lilian Muchungi

Njoki Njehu

Jane Karuga

Solange Impanoyimana

Alice Wanijiru

Stephen Kinyanjui

Samuel Kariuki

Ms. Aisha Karanja

Paul Thiong'o

Dr. Mariljenga

Angeline Adem

Peter Fella

Providence Mavubi

Dr Thenya Thuita

Nsanzamahoro Polycarpe

Prof David Mungai

Francine Mukaruberwa

Songela, Francis

Sarah Mbuya

Thomas Elliot

Soster Kizigha

Miriam Chege

Glory Tarimo

Aisha Karanja

Gerald Wedka Cyrus Kimamo
Jane Opitto Jedidah Wanyeki
Blessing Ekanem Benard Muthiani
Clement Obayi Mary Alice Onyura
Mary Onoja Cynthia Elicius
Oforneke Nnamdi Emmanuel

Juddy Angaya

Robert McAyoo

Anne Ater
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4.2 Introduction to the &ining

Prof. Kiamahe director of the Wangari Maadtinite artie academitirector dhe wPOWER

hubin his opening remagkghasized the need for the trainees to feel free and interact fully with the
trainersHe starteaff thdraining forria by ensuring that participegrts in the allocated tables

Team leaders for the day were appAihted.participants filled theaatations for the training.

During the opening ceremomgarétipants including the trainetsdwaportuity tointroduce

themselves

-~ o W b

Participants foIIO/vin the opening ceremony

Prof. Kiama gave a presentation on the wPOWER hub introducing the program and giving further
detailsof Prof. Wangari Maathai and how her vision gre
what we have today. He echoed the saying hy M&athai

t hat i when we plant t t the se
hopeo. He emphasized that things
for ourselves but for the good of all.

Prof Kiama noted tbatring thiast AU summit at the auspi

of the New Afain Union Head quarters Complex in Addis

Et hiopia al/l the headébs o Africa

the life md work of Wangari Muta Madthai.Summit also

encouraged the AU Commission, to take all the necessary measuréd/anganplaathai

Institute for Peace and Environmental Studjess(8viMifrican Centre of Excellence, to encourage
research on environmental governance and its linkages with peace, human rights and democracy in
AfricaHe indicated thaetwPOWER programlignad to the Wangari Maathai Institute for Peace

and environmental studies (WMI) strategipiaspiring living innovative and creative laboratory
where new fAgreend technologies and best prac
resoltion can be fostered, developédeteks , val i dat &uategiptad 20826200 nst r at ed
Prof Kiama further presented on the wPOWER project aims and what the project aspires to do. He
further mentioned the wPOWER partners and cited that all rgarizasiens have been

operational, the value of WPOWER Hub is to add value to them and to convene them as demonstrated
in this training and hopefully they can work better.

wPOWER 2014 Promoting womends critical role in cl eRagBenergy solu



The participants were astiedite down their expectations. The follengintpeir expectations :

1.

2
3
4
5.
6
7

©

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.
20.
21.
22.
23.

Participants Expectations

To know new products in Sustainable clean energy entrepreneurship
To share Experienegth participants from other countries.

To meet colleagueslean energy entrepreneurship.

To KnowbouGreerBelt Movemeandits rolen wPower and history

To acquirenbwledge on Environmental stewardship

Learn more on Sustainable Eaedgglimate change

Acquire a certificate for participatioe course on sustainable clean energy

entrepreneurship.

Lean howto bea bettetrairer in sustainable clean energy and entrepreneurship

To kow about clean energy and its relationship to climate change
Be a better leader and manager

To know ways of collaborating in Environment protection
To acquire skills entrepreneurship and women

To earn how to develop content for training.

To éarn who was Wangari Maathai

To e empowered to empower others

Tounderstand role of WPOWER and my role in advancing it
To fave fun

To learn something new

To @in experiense

To @uip myself with excellent facilitation skills

To @t allowances and out of pocket reimbursement

To 2 a good representative

To get ew ideas for involving children in environment stewardship

WPOWER 2014
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following proceedings

closely during a site visit

4.3The Teachingchedule

Module 1:
Empowering and Developing Transformative Leaders

Session 1: Life and Legacy of Wangari Maathai

Lesson 1 The Life and Legacy of Wangari Maathai
Lesson 2 Intergenerational Learning

Lesson 3 Earth Charter

Lesson 4 Risks and Opportesitf Leadership
Lesson 5 The Hummingbird Story

Sessio2: Making_eadershigrersonal

Lessor® PersondtxamplesfLeaders

LessorY WomeinLeadership

Lessor8 CaseStudiesfimportaitVomen

Lesso® ExamininBailurendFemald.eadershigoid

Lessorl0 YoutLeadershigraft

Sessior3: Storytellingor Leadership

Lessoril WhyStoriedatter

Lessori2 IdentifyinGoreValues

Lessori3 LifeMap

Lessori4d Storytellin§tructure

Lessori5 CraftingnInspiration&ttory
Lessori6 PeelFeedbac&nStories

Lesson 17 Practical Application of Storytelling

Session 4: Finding Your Agency (Adapted from Greenbelt Movement)
Lessori6 Identifyin@ommunifyroblems

Lessorl? TheWrondBus

Lessori8 LeaderasProblensolvers
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Lessa 19

SdReflection in Leadership

Sessiorb: DrawingOutLeadershipn Othersd

Lessor?3
Lessor?4

Module 2

AdaptindourStyle& Examples
ResponsibilityrSuccessfOthers

SUSTAINABLE CLEAN ENERGY ENTREPRENEURSHIP

Session 1:
Lesson 1
Lesson 2
Session 2:
Lessors
Lessor
Sesson 3
Lessorb
Sessiord
Lessor®

LessorY

Lesson 8
Lesson 9

Lesson 10
Lesson 11

Lesson 12
Lesson 13

Lessn 14
Lesson 15
Session 5
Lesson 16

Lesson 17

Session 6
Lesson 18

Session 7
Lesson 19

Session 8
Lesson 20
Lesson 21

Backgromd of traditional energy sources
Uses of traditional energy and increasing demand
Type of traditional energy and their benefits

Implications traditional energy on natural resources climate change, livelihood
and publidealth

Effectsof traditionaénergyon naturakesourceand climatechangeand howto
resolvehem
Implicationsftraditionanergynlivelihoodandpublichealtrandhowto address
thechallengeandharnesshebenefits

The concept and need for sustainable clean energy
Sustainabldearenergwanditsimportance

Innovatiorin sustainablecleanenergy

Briquettproductioanduses

Group work on participants voices onbéfiplafabriquette technology in their local
conditions

Biogas production and uses

Group work on participants voices on biogas technologies applicability in their local
conditions

Solar energy production and uses

Group work on participants voices on solar energy technology applicability in their
local conditions

Wind energy Production and uses

Group work participants voices on wind energy technology applicability in their local
conditions

Small hydro power production and uses

Group work on participants voices on small hydro power technology applicability in
their local conditions

Cleaner cooking technologies

Traditional cooking practices and temgbslthey face in the sustainable energy
debate

End users consideration in developing of cleaner cooking technologies

Benefits of the Sustainable clean energy innovations
Benefits of the Sustainable clean energy msovatio

Trainee recommendation on sustainable clean energy
Trainee recommendation on sustainable clean energy

Entrepreneurship
Introduction to Entrepreneurship
Entrepreneurship mindset

WPOWER 2014
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Lesson 22
Lesson 23
Lesson 24

Session 9

Lesson 25
Lesson 26
Lesson 27
Lesson 28
Lesson 29
Lesson 30
Lesson 31
Lesson 32
Lesson 33
Lesson 34
Lesson 35
Lesson 36
Lessn 37

Session 10
Lesson 38
Lesson 39
Lesson 40

Module 3

The entrepneurship within me
Business project
Business model canvas

Business Canvas Model

My product and features
Who are my customers
Distribution channels

How do | relate to my cust®me
Business Environment
Finance 1: Money coming in
Finance 2: My cost

Finance 3: Key resources
Key activities

Key partnerships

Business fair

Understanding failure
Sales Techniques

Learning to Sell

Sales presentations
Live sales activity

Final sales presentation

ENVIRONMENTAL STEWARDSHIP

Session 1
Lesson 1

Definition and type and natliresources
Definition Terminologies, principles and concepts Lesson

Types of Natural Resources and Gender Issue

Session 2
Lesson 3
Session 3
Lesson 4
Lesson 5

Lesson 6

Session 4

Lesson 7
Lesson 8

Session 5
Lesson 9

Leson 10
Lesson 11
Lesson 12
Lesson 13
Lesson 14

Session 6
Lesson 15

Envronmental Stewardship
The Role of Spirituality
Understanding Natural Resources Management

Key i ssuesd in Natur al Resources
Natural Resources Management Approaches and Associated
Challenges

Environmental Degradation and Energy

Community Based Biodiversity Conservation and
Livelihood Options

Understanding Biodsity ConservatibkVildlife
Community Based Forest Management

Water Resourcemnd Food Security

Water Harvesting Techniques

Water Harvesting and Food Security

Seed and Food Security

Water Resources Management Approaches

The role of communities in safeguarding water resources
Water Sources and Riparian Management

Fostering Environmental Stewardship
GBMs CEE Workshop Tools (chain)

WPOWER 2014

Promoting womends critical role in cl eagel2ener gy

Managem

sol u



Lesson 16

Module 4

Fostering Values

DEVELOPING AND DELIVERING CONTENT

Session 1:
Lesson 1

Session 2:
Lessor?
Lessord
Lessor
Lessorb

Session3:
Lesson 6
Lesson 7
Lesson 8

Sessiord

Lesson 9
Lesson 10

Session 5
Lesson 11
Lesson 12
Lesson 13

Sessiorb

Lesson 14
Lesson 15

WPOWER 2014

IntroductionTo TrainingTechniquegndLearningStyles
HowAdultd earrBest

Training Needs Analysis
Gatheringpformatioabousustainablgdearenergentrepreneurship
Trainingeedsanalysis

Designingworkshoprogramme
Developingparticipargre-courseuestionnaire

CourseDesignPeliveryAndParticipatoryevaluation
Makin@rrangemenisra course
Designingtrainingourse
Presentintipetrainingourse

TheArt OfInstillingValues]nspiraton AndMenitoring

Theartofinstillingaluesandinspiringthers
Mentoring

UseOfDemonstrationg\ppropriateCaseStudiesAndDemonstratioSites
Demonstrations

Case Studies

Demonstraticites

ParticipatoryreachindAndCommunicatio8kills

Interactive/Participatory teaching
Communication Skills
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4.4 Module 1: Empowering and Developing Transformative Leaders

Njoki Njehu, Executive Direbtarghters of Mumbi Global Resource Center, Kenya, and Solange
Impanoyimana from Resonate Rwanda delivered this module, Stephen Kinyanjui and guest speaker
Reverend Njenga also gave inspiration to the participants.

It consisted of 5 sessions with a 4dleston's

The objectives of the empowerment and leadership mamatate

Enhance their own agency and leadership

Train and inspire others to be community leaders
Analyze and discuss examples of female leadership
Identify and cultivate new leaders.

= = =4 -4

Canmunicate effectively through storytelling and relevant cultural example

The life and legacy of Wangari Maathai was communicated very effectively through a video
documentary from the Green Belt Moviement title
The session trainer, Njoki Njehu explgetter with the participhetéearning frdifie of Wangari

Maathaas follows:

How Wangari Maathaiodos |ife inspires

1 The module manual with detailed content was given to each of the particigardsvas availed to them for download
through drop box
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1 Her commitment and passion for conserving the environment comes out very closely. Its
important that as you do whatever you do, make it about the people you are working with

1 She identified a problem and found a solution, had a vision and followed through. She was a
change agent.

1 She was positive, courageous and determined and she mgver gave

1 She was strong, focused and believed in what she was doing.

1 Anyone can make a difference irrespective of her profile, background. Wangari Maathai
described herself, as Al am a child of the
with hem.

1 She involved the community and she took her time with them
1 A holistic approach
1 Her legacy endured

Njoki Njehu, the session facilitator asked the participaritsdaghinihdtey wouldiant their
legacy to b&he further explored on isstiszgevgeneratiomahrning gaveference to the earth
charterand discussdkde hummingbstbry wittheparticipants atiie lessons thereof. Njoki Njehu
implored on the traintedthey haveo think as leaders not orlyeirorganizatibait ado intheir

life andn communities

Njoki Njehu together with Solange Impanoyimana and Stephen Kinyanjui delivered further inspiration
and training on developing Transformative leadership. The delivery of this module was further enriched
through a guesteaker the Rt. Reverend Njenga who through his story of leadership and the struggles
and sacrifices inspired the patrticipants.

Some Highlights from this Module

The Hummingbird Story

Values
Challenge: Forest on Fi Love for others
Outcome does not always h Responsible
Choice: Put out the Fir¢ to be positive, but there shg Determination
be effort to do something a Hard work
Outcome: Fest Kept | there should always be a leg Leadership
burning Courage
Commitment

2 The earth chartek declaration of fundamental ethical principles for building a just, sustainable, and peaceful glotal society in the 21
century
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Njoki Njehdin the middle) with trainees Clement Obayi of Solar Sister Nigeria and Angeline Adem Care Kenya

To further enhancethéerstanding aadorovide more inspiration, the participants were taken to
sites that were a mark of the work and leadgrsbjpgeavho have been before them such as
Wangari Maathai . This module was supported through a site isiréstkcanré/huru Park

on the 20of July.

Karurdorest and Uhuru Parkvelrat thegire today and axesymbol of Prof Wangaritivaat 6 s
relentless effoend leadership to protecbaservation

Participants planting a tree in Karura forest assisted by Prof Karanja
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